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An Act to Retain Home and Community-based Workers by Increasing MaineCare Reimbursement for Certain Essential Support Workers
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[bookmark: _PAR__5_1ae96cab_71e7_49ff_ad0d_9db298d9][bookmark: _LINE__13_1bfcde25_80e1_4fcc_b2b1_d63c6f][bookmark: _LINE__14_41a80514_12d7_46b8_85d1_ed3436][bookmark: _LINE__15_4d1bc12a_3bd1_4ece_9146_f087d2][bookmark: _LINE__16_c45a2b93_f940_4969_9ccf_646cb4][bookmark: _LINE__17_09eba6ec_e6c8_48e4_9115_ec99a6][bookmark: _LINE__18_7df2cca9_f035_4a54_8d8b_0c482f]This bill requires the Department of Health and Human Services to annually adjust its reimbursement rates for home and community-based services provided by essential support workers in municipalities where the local minimum wage exceeds 125% of the state minimum wage to ensure that that the labor portion of reimbursement is increased by the amount by which a municipality's local minimum wage exceeds 125% of the state minimum wage.
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