132nd Maine Legislature
An Act to Repeal the Laws Providing for Paid Family and Medical Leave and to Reimburse Taxpayers
L.D. 
An Act to Repeal the Laws Providing for Paid Family and Medical Leave and to Reimburse Taxpayers
[bookmark: _EMERGENCY_PREAMBLE__a3ba3bf3_d349_4bb9_][bookmark: _DOC_BODY__e6996ff1_3f36_43b9_bf64_0c382][bookmark: _DOC_BODY_CONTAINER__825abb19_c4d8_4baf_][bookmark: _PAGE__1_1a8a5c44_0c35_437d_9a7d_2a4f036][bookmark: _PAR__1_e53db7ea_1613_41b5_b1d3_86ead244][bookmark: _LINE__1_3e1d454b_c847_4ebc_945c_14ce458][bookmark: _LINE__2_0d947ef5_4aec_47fe_ae81_2b430ef]Emergency preamble.  Whereas, acts and resolves of the Legislature do not become effective until 90 days after adjournment unless enacted as emergencies; and
[bookmark: _PAR__2_c00b87da_ae4e_4496_9bc7_d7f20a14][bookmark: _LINE__3_f3cbd235_3457_42e3_a809_aa88679][bookmark: _LINE__4_288ecee1_66c3_48c7_b364_9b6944f][bookmark: _LINE__5_4abd1ffd_d4cb_47fc_820e_b35f986]Whereas, contributions to the paid family and medical leave benefits program established in the Maine Revised Statutes, Title 26, chapter 7, subchapter 6-C began on January 1, 2025; and
[bookmark: _PAR__3_8104377c_9437_4c9f_af6e_9823e997][bookmark: _LINE__6_1fc43e06_0200_4f5b_bd70_13d8de5][bookmark: _LINE__7_da13c218_f5d8_42d5_951a_c696e5c]Whereas, to stop economic harm to employers and employees, contributions must stop and be refunded to employers and employees as soon as possible; and
[bookmark: _PAR__4_749f7621_86f1_4bee_a192_df913949][bookmark: _LINE__8_b884dd51_1673_44bd_8bd4_a7aa5c0][bookmark: _LINE__9_d293bd9f_c5cf_42a7_a98a_5eec310][bookmark: _LINE__10_186954e3_bebe_4fd9_aea5_a4f16e][bookmark: _LINE__11_46095802_b0c5_4e9a_a5d8_8d1852]Whereas, in the judgment of the Legislature, these facts create an emergency within the meaning of the Constitution of Maine and require the following legislation as immediately necessary for the preservation of the public peace, health and safety; now, therefore,
[bookmark: _ENACTING_CLAUSE__55b58636_46e0_4292_b82][bookmark: _PAR__5_1dc091bb_031d_41d2_870d_56375075][bookmark: _LINE__12_4a89fd52_0660_4837_bb1b_7aef05]Be it enacted by the People of the State of Maine as follows:
[bookmark: _BILL_SECTION_HEADER__7fe344d4_78a0_4c11][bookmark: _BILL_SECTION__edcbc5d2_73f7_46ee_a283_8][bookmark: _DOC_BODY_CONTENT__89b5b6ff_a4a3_4db2_b1][bookmark: _PAR__6_e94db2e5_c986_46a7_9159_9739fb35][bookmark: _LINE__13_9def03e0_5a2b_466e_ba9d_19acb0][bookmark: _BILL_SECTION_NUMBER__91bb6dbb_665f_4f2d][bookmark: _LINE__14_20454039_fec4_476d_9c5c_ac46b8]Sec. 1.  3 MRSA §959, sub-§1, ¶I, as amended by PL 2023, c. 412, Pt. AAA, §1, is further amended to read:
[bookmark: _STATUTE_NUMBER__7ed6115b_1462_42f8_a1d8][bookmark: _STATUTE_P__9a2802ea_a85f_42b1_9bac_f1a7][bookmark: _PAR__7_19e6ebf0_ceb3_41e4_9e02_79c4dcaa][bookmark: _LINE__15_9a0e41cc_a12a_490b_933d_31880e][bookmark: _STATUTE_CONTENT__42db800c_e671_4f12_a94][bookmark: _LINE__16_5817de1a_5b6d_49a5_8b3a_689be0]I.  The joint standing committee of the Legislature having jurisdiction over labor matters shall use the following list as a guideline for scheduling reviews:
[bookmark: _STATUTE_SP__a21fdbdb_8855_4c0f_82b0_714][bookmark: _PAR__8_c203d485_0c8c_40f2_a545_5a19b776][bookmark: _LINE__17_8ee5379d_3902_4a2d_b948_7fea4e][bookmark: _STATUTE_NUMBER__d2856ff4_94b1_4ec7_a75a][bookmark: _STATUTE_CONTENT__a0bca397_aad4_4bf7_9f3](2)  Department of Labor in 2023;
[bookmark: _STATUTE_SP__ad556c64_97f2_415c_846c_4ce][bookmark: _PAR__9_e111ee9b_a8e0_47ed_b8e0_5f3e9f5f][bookmark: _LINE__18_2790bac3_30fe_413f_b8a4_5afb13][bookmark: _STATUTE_NUMBER__d3d7d503_841f_47b2_a61c][bookmark: _STATUTE_CONTENT__5780f915_5843_414d_abe][bookmark: _PROCESSED_CHANGE__a3a3ed8c_cf44_4e2a_87](3)  Maine Labor Relations Board in 2025; and
[bookmark: _STATUTE_SP__68c64ce0_7161_4609_b28a_409][bookmark: _PAR__10_ca9a3aef_2069_46a4_b301_45bfce7][bookmark: _LINE__19_9a9e733a_2a6c_45a9_a222_30f0d0][bookmark: _STATUTE_NUMBER__582d9173_1bf2_4306_966d][bookmark: _STATUTE_CONTENT__af6a4f0b_ccb2_40a1_991][bookmark: _PROCESSED_CHANGE__889ff11d_458c_47ef_a1][bookmark: _PROCESSED_CHANGE__97b49836_aea4_4d05_9e](4)  Workers' Compensation Board in 2025; and.
[bookmark: _STATUTE_SP__49a9bac9_20ad_4c76_9ab0_316][bookmark: _PAR__11_04dcdd16_b1bb_44f5_a7ce_ed93037][bookmark: _LINE__20_ad9c5551_0e40_42ac_89d7_0a2e62][bookmark: _PROCESSED_CHANGE__bab684e0_73b6_4739_b7][bookmark: _STATUTE_NUMBER__c20f5772_1c7f_4dd9_8f75][bookmark: _STATUTE_CONTENT__976eaebf_4701_449a_a60][bookmark: _CROSS_REFERENCE__db23c94e_188f_4bb4_af8][bookmark: _LINE__21_793e4eb8_26fa_44eb_8ef3_caf03a](5)  The paid family and medical leave benefits program established in Title 26, chapter 7, subchapter 6‑C in 2029.
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[bookmark: _STATUTE_CONTENT__a327b5a4_1547_45f8_afc][bookmark: _STATUTE_P__e5b78551_34e8_44a6_b6c4_b8ba][bookmark: _PAR__15_d31e9b55_76ea_4be3_b0af_583fdb3][bookmark: _LINE__27_808ecd14_2886_4d2a_a3d5_933e66][bookmark: _LINE__28_921e3885_204e_4414_a19a_7cb4fa][bookmark: _LINE__29_9cc1cc09_387c_44b2_962e_01b7d2][bookmark: _LINE__30_8ae8ae2f_7ddb_4639_96d1_2a958a][bookmark: _LINE__31_fcb6c07b_c2d9_436d_9e7e_56a609][bookmark: _LINE__32_7d58d7d3_9b00_4a6e_b53b_482bb7][bookmark: _LINE__33_43d92732_4036_4a3f_bac8_52c699][bookmark: _LINE__34_86e2f79c_741d_4620_922e_8a8caf][bookmark: _LINE__35_cd09c381_60e8_4dab_859c_d703fa][bookmark: _LINE__36_38e11b7c_8dfd_4cd9_b728_7c2334][bookmark: _LINE__37_df826d87_8fc1_4bfc_9450_eea349][bookmark: _LINE__38_0b56004a_1d86_4e9a_ae0c_5879e7][bookmark: _LINE__39_3320e4e5_0262_4b5e_8daf_95ef99][bookmark: _LINE__40_869d6d31_556e_44d2_a95b_da621c][bookmark: _LINE__41_98839202_25f0_46ca_8465_212249][bookmark: _PAGE_SPLIT__e7262bd6_b09a_46da_94cb_f0f][bookmark: _PAGE__2_c7505b86_a70d_4e02_bb2b_42af438][bookmark: _PAR__1_32830278_11a8_4eb5_8632_bb318beb][bookmark: _LINE__1_43eaed64_9dcb_4652_837e_4b6e6f9][bookmark: _LINE__2_6618d490_bfc0_4ed9_8b6b_c5e7bb7][bookmark: _LINE__3_83a8360a_2645_476c_bf40_d3cd311][bookmark: _LINE__4_83da38bb_3b33_4050_9c5b_1346325][bookmark: _LINE__5_585af8f9_594e_4b6b_9a7f_d956d6b][bookmark: _LINE__6_c934efaf_b413_4bef_8d7e_5ed8189][bookmark: _LINE__7_7533118e_61a5_41eb_8a62_b970b2c][bookmark: _LINE__8_2aa74409_faa5_4391_9c4a_ee9a93e][bookmark: _LINE__9_8081f845_d5dc_4560_8e6c_130417d][bookmark: _LINE__10_7019f4c1_06ac_4102_9efe_23a5a9][bookmark: _LINE__11_3cee0748_a7ea_47c2_9bb1_f5df54][bookmark: _LINE__12_711a6764_3e38_40ef_8d5d_876340][bookmark: _LINE__13_268d5e85_67f7_48e6_a479_4dee2b][bookmark: _LINE__14_6a6d3337_02a3_42d9_846c_42a551][bookmark: _CROSS_REFERENCE__aada2567_37a3_4410_bb2][bookmark: _LINE__15_62ed8e2c_aa50_4c0e_bc74_958f1a][bookmark: _LINE__16_c1d3f88c_97ca_476f_8d0b_6141bf][bookmark: _LINE__17_0974e70f_bb26_4624_be1f_2f15e6][bookmark: _LINE__18_1f04e14a_4cfc_4d2f_b94a_fc09d7][bookmark: _LINE__19_f49223b9_ff54_43c5_b551_60a8b0][bookmark: _PROCESSED_CHANGE__a31601a7_f4fb_4256_bc][bookmark: _LINE__20_003f4a05_98f9_4898_ab7a_91c7be][bookmark: _CROSS_REFERENCE__950a91fd_9a04_49fd_afa][bookmark: _LINE__21_5bd74bc2_e778_44f0_b7b2_07c2da][bookmark: _LINE__22_095fac74_70d6_4fae_955d_ed9cc4][bookmark: _LINE__23_a5e15397_c245_466d_8a57_53776f][bookmark: _LINE__24_d8264278_92ef_4407_8e89_5edb91][bookmark: _LINE__25_1a558c92_3e96_4360_ba1a_9f89b5][bookmark: _LINE__26_d89cde8d_a928_4c86_abeb_39163c][bookmark: _LINE__27_6fbe41ad_58c4_4fae_b9a3_af20f1][bookmark: _PROCESSED_CHANGE__e389fcb0_83f5_4a57_a2][bookmark: _PROCESSED_CHANGE__e3f3f7b0_ae50_439b_b7][bookmark: _LINE__28_18f6e9d1_0c0b_4644_9ec6_863f17][bookmark: _PROCESSED_CHANGE__792233fe_139d_4b4b_a7][bookmark: _LINE__29_63a78b48_2228_4751_a378_771e0a][bookmark: _LINE__30_f92373db_5fe7_475b_b073_381d88][bookmark: _LINE__31_6f382677_dd7d_4dc4_948c_8b63ac][bookmark: _LINE__32_dc3fe6f0_e601_434d_9261_66f338][bookmark: _LINE__33_962e21e3_ee83_4574_8556_c154cb][bookmark: _LINE__34_f8441bcb_3ea5_4bdd_b82a_97628d][bookmark: _LINE__35_574bacf0_8e70_4c8a_8fb4_fab694][bookmark: _LINE__36_4c392c07_b956_4c42_92a1_2d4331][bookmark: _LINE__37_a933cac0_b9e5_41b3_b9dc_46d4a6]The bureau shall collect, assort and arrange statistical details relating to all departments of labor and industrial pursuits in the State; to trade unions and other labor organizations and their effect upon labor and capital; to the number and character of industrial accidents and their effect upon the injured, their dependent relatives and upon the general public; to other matters relating to the commercial, industrial, social, educational, moral and sanitary conditions prevailing within the State, including the names of firms, companies or corporations, where located, the kind of goods produced or manufactured, the time operated each year, the number of employees classified according to age and sex and the daily and average wages paid each employee; and the exploitation of such other subjects as will tend to promote the permanent prosperity of the industries of the State. The director is authorized and empowered, subject to the approval of the Governor, to accept from any other agency of government, individual, group or corporation such funds as may be available in carrying out this section, and meet such requirements with respect to the administration of such funds, not inconsistent with this section, as are required as conditions precedent to receiving such funds. An accounting of such funds and a report of the use to which they were put must be included in the biennial report to the Governor. Each agency of government shall cooperate fully with the bureau's efforts to compile labor and industrial statistics. The director shall cause to be enforced all laws regulating the employment of minors; all laws established for the protection of health, lives and limbs of operators in workshops and factories, on railroads and in other places; all laws regulating the payment of wages; and all laws enacted for the protection of the working classes.  During an investigation to enforce those laws, the director may request records and other information relating to an employer's compliance with unemployment compensation and workers' compensation laws, including information needed to determine whether the employer has properly classified a worker as an independent contractor, and shall report suspected violations of those laws to the state or federal agency responsible for enforcing them.  The director may adopt, in accordance with the Maine Administrative Procedure Act, rules regarding all such laws, except where this authority is granted to a board or commission.  Rules adopted pursuant to this section are routine technical rules as defined in Title 5, chapter 375, subchapter 2‑A.  The director shall, on or before the first day of July, biennially, report to the Governor, and may make such suggestions and recommendations as the director may deem necessary for the information of the Legislature. The director may from time to time cause to be printed and distributed bulletins upon any subject that is of public interest and benefit to the State, including, but not limited to, the paid family and medical leave benefits program established in chapter 7, subchapter 6‑C, and may conduct a program of research, education and promotion to reduce industrial accidents.  The director may review various data, such as workers' compensation records, as well as other information relating to any public or private employer's safety experience.  When any individual public or private employer's safety experience causes the director to question seriously the safe working environment of that employer, the director may offer any safety education and consultation programs to that employer that may be beneficial in providing a safer work environment.  If the employer refuses this assistance or is in serious noncompliance which that may lead to injuries, or if serious threats to worker safety continue, then the director shall communicate concerns to appropriate agencies, such as the United States Occupational Safety and Health Administration.  As used in this section, the term "noncompliance" means a lack of compliance with any applicable health and safety regulations of the United States Occupational Safety and Health Administration or other federal agencies.  The bureau is responsible for the enforcement of indoor air quality and ventilation standards with respect to state-owned buildings and buildings leased by the State.  The bureau shall enforce air quality standards in a manner to ensure that corrections to problems found in buildings be made over a reasonable period of time, using consent agreements and other approaches as necessary and reasonable.
[bookmark: _STATUTE_CONTENT__3d5c87e6_c9ce_4925_b3e][bookmark: _STATUTE_P__513e4b52_a2b0_4ed2_a6fe_5cfd][bookmark: _PAR__2_3691c94d_a587_441a_b158_0a91e133][bookmark: _LINE__38_9fd22da4_9048_4aa4_bb9d_30c851][bookmark: _LINE__39_97ec22e0_e58b_4d76_b6fc_22512b]The director may enter into reciprocal agreements with other states that maximize compliance with employment standards enforced by the director.
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[bookmark: _BILL_SECTION_HEADER__93a1d36d_a32d_435e][bookmark: _BILL_SECTION__36dbe6dc_a5f3_496a_863a_b][bookmark: _PAR__5_157ee0ad_c4c2_4f8b_a215_3f7cac8e][bookmark: _LINE__43_4cfead2b_ad87_4b6c_a770_e4cd36][bookmark: _BILL_SECTION_NUMBER__f87e1438_1a56_4fb1][bookmark: _LINE__44_920b9e49_941f_4f16_8f99_df5d0d]Sec. 5.  26 MRSA §42-B, sub-§1, ¶G, as amended by PL 2023, c. 412, Pt. AAA, §5, is further amended to read:
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[bookmark: _BILL_SECTION_HEADER__58a0c49f_0d0d_4e84][bookmark: _BILL_SECTION__2c791cff_02f3_4458_88a0_f][bookmark: _PAGE__3_c8416549_2ea1_42cf_942d_e9c87c4][bookmark: _PAR__1_9e48219d_ed23_4e0d_b515_217a2b96][bookmark: _LINE__1_fb4fb22b_d53e_420e_a872_4abb791][bookmark: _BILL_SECTION_NUMBER__6aafa140_60cc_4ddc][bookmark: _LINE__2_24453ce4_96e5_41dc_b4e6_8e8c027]Sec. 6.  26 MRSA §42-B, sub-§1, ¶H, as enacted by PL 2023, c. 412, Pt. AAA, §6, is repealed.
[bookmark: _BILL_SECTION_HEADER__c9db3deb_1c63_454c][bookmark: _BILL_SECTION__9d9ff3e2_c621_439d_af86_8][bookmark: _PAR__2_2931bb3f_58a9_4f9e_be48_4f57c5e9][bookmark: _LINE__3_fe4bc192_3491_42f3_84c4_04c0c7c][bookmark: _BILL_SECTION_NUMBER__d9afd017_22ca_425b]Sec. 7.  26 MRSA c. 7, sub-c. 6-C, as amended, is repealed.
[bookmark: _BILL_SECTION_UNALLOCATED__de013276_6a21][bookmark: _PAR__3_93820509_6594_4d7f_b912_508e21d9][bookmark: _LINE__4_da19a7d3_f924_47f2_ac5b_0c67d63][bookmark: _BILL_SECTION_NUMBER__2e3bc264_81d2_4061]Sec. 8.  PL 2023, c. 412, Pt. AAA, §8 is repealed.
[bookmark: _BILL_SECTION_UNALLOCATED__d886acba_e68b][bookmark: _PAR__4_efb20a82_7781_4379_919a_c55c0c40][bookmark: _LINE__5_995bcc75_3f69_46e5_8b9c_6ccf958][bookmark: _BILL_SECTION_NUMBER__0d09b394_ccfd_4eeb]Sec. 9.  PL 2023, c. 412, Pt. AAA, §9 is repealed.
[bookmark: _BILL_SECTION_UNALLOCATED__ed1048bb_f2ec][bookmark: _PAR__5_ccebf903_be6d_415f_82b3_0e692697][bookmark: _LINE__6_6524d0c6_c983_4fc3_ac1c_48055aa][bookmark: _BILL_SECTION_NUMBER__0c1ce862_a58a_485c]Sec. 10.  PL 2023, c. 412, Pt. AAA, §10 is repealed. 
[bookmark: _BILL_SECTION_UNALLOCATED__77f222d1_a6ab][bookmark: _PAR__6_c22844a2_46f6_47da_9ffa_09aaa074][bookmark: _LINE__7_e289fb9f_2ec4_4028_84db_d8da5b8][bookmark: _BILL_SECTION_NUMBER__be9b8690_f058_4597]Sec. 11.  PL 2023, c. 412, Pt. AAA, §11 is repealed. 
[bookmark: _BILL_SECTION_UNALLOCATED__7fb2a343_ccf4][bookmark: _PAR__7_176cb4b7_3327_4665_b5de_c334fc39][bookmark: _LINE__8_438a3472_b8d4_43b4_9a93_2dc1eba][bookmark: _BILL_SECTION_NUMBER__e2c9b9b1_cfc3_4f50][bookmark: _LINE__9_37a630c7_c3c9_4820_9292_395c71e][bookmark: _LINE__10_9c3e988e_db61_4ee0_9334_83296b][bookmark: _LINE__11_a787a3a0_53cf_4c73_832f_8f5c8e][bookmark: _LINE__12_b4509494_7839_42bb_9e92_3f0731][bookmark: _LINE__13_fba25081_cc31_4391_b96a_ffd37f][bookmark: _LINE__14_8a9b5db4_54c9_4a17_adcd_c70318]Sec. 12.  Department of Labor to refund contributions made by employers and self-employed individuals under former provision of law.  The Department of Labor shall refund to employers and self-employed individuals contributions made to the Department of Labor pursuant to the Maine Revised Statutes, Title 26, section 850-F, as repealed by this Act. An employer that deducted a portion of the premium required for an employee from that employee's wages shall remit that portion of the premium to the employee as part of the employee's wages.
[bookmark: _BILL_SECTION_UNALLOCATED__28d783ac_30e3][bookmark: _PAR__8_f9e4bbf8_492d_4639_b223_137f6e4f][bookmark: _LINE__15_0ec5ee5f_63c1_4a75_8d55_b15fe0][bookmark: _BILL_SECTION_NUMBER__26331688_0958_4f82][bookmark: _LINE__16_67c3bd10_7071_4f61_b5cc_24e24e][bookmark: _LINE__17_ab3ca950_c7ec_421f_9403_b9f80c][bookmark: _LINE__18_6d3f77a3_5258_4f28_b0d0_a22df3][bookmark: _LINE__19_8c407d6d_e924_40fa_941b_e88788]Sec. 13.  Transfer from Paid Family and Medical Leave Insurance Fund to General Fund.  Notwithstanding any provision of law to the contrary, on or before June 30, 2025, the State Controller shall transfer all unappropriated funds from the Department of Labor, Paid Family and Medical Leave Insurance Fund, Other Special Revenue Funds account to the unappropriated surplus of the General Fund.
[bookmark: _RETROACTIVE_CLAUSE__01d2ffbf_ab7f_4413_][bookmark: _PAR__9_6b613d3d_c713_4627_a24d_97d7a895][bookmark: _LINE__20_cd072d88_ea11_4f7f_afcb_c7ed9f][bookmark: _BILL_SECTION_NUMBER__71b8329f_c213_4063][bookmark: _LINE__21_68103487_78ab_4cf7_929d_95b76c]Sec. 14.  Retroactivity. That section of this Act that repeals the Maine Revised Statutes, Title 26, chapter 7, subchapter 6-C applies retroactively to October 25, 2023.
[bookmark: _EMERGENCY_CLAUSE__24abbef3_f75f_4132_9e][bookmark: _PAR__10_21709320_cf8b_42c9_93fc_826cc69][bookmark: _LINE__22_b779360e_65a9_4b75_ac58_ef7608][bookmark: _LINE__23_4ac5a2c7_e3f3_4511_995d_c7a736]Emergency clause.  In view of the emergency cited in the preamble, this legislation takes effect when approved.
[bookmark: _SUMMARY__bc447e7e_fe07_4a4c_a3c7_387a6c][bookmark: _PAR__11_8e6767da_d570_4652_aa3d_c10f134][bookmark: _LINE__24_c5351238_4134_4571_8db4_41d912]SUMMARY
[bookmark: _PAR__12_a2a09c1c_237a_4d0c_a968_06ab13e][bookmark: _LINE__25_452e5631_866d_41d4_8dd4_2df61e][bookmark: _LINE__26_fb63c6f2_79d9_4e59_b01d_6714c3][bookmark: _LINE__27_ffd50f78_44fa_4575_b47e_214e5a][bookmark: _LINE__28_23fab2b0_1de6_46f1_91b3_1274ec][bookmark: _LINE__29_5e0febdb_751c_41c2_abce_594625][bookmark: _LINE__30_09fac6f7_2845_4c8b_bc0f_9a984b][bookmark: _LINE__31_8dc985e4_90dd_40d1_bbb8_32caae][bookmark: _LINE__32_20a78c4f_165e_470f_849e_74ae08][bookmark: _LINE__33_260b6fb1_d516_4d0e_ad17_18a668]This bill repeals the provisions of law related to the paid family and medical leave benefits program. The bill requires the Department of Labor to refund contributions made by employers and self-employed individuals to the Department of Labor under the paid family and medical leave benefits program. The bill requires an employer that deducted a portion of the premium required for an employee from that employee's wages to remit that portion of the premium to the employee as part of the employee's wages. The bill requires the State Controller to transfer unappropriated funds from the Department of Labor, Paid Family and Medical Leave Insurance Fund, Other Special Revenue Funds account to the unappropriated surplus of the General Fund.
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