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An Act to Regulate Employer Surveillance to Protect Workers
L.D. 
An Act to Regulate Employer Surveillance to Protect Workers
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[bookmark: _STATUTE_S__1f66512f_3e8e_4671_8c8d_f122][bookmark: _PAR__5_d44ba54b_3eca_4204_a47c_646dd23e][bookmark: _LINE__5_2b72f989_f580_4ecb_9b79_42f6e24][bookmark: _STATUTE_NUMBER__f16dd8ed_1276_4095_aabf][bookmark: _STATUTE_HEADNOTE__33a01b42_0f80_4265_95]§620-A. Employer surveillance
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[bookmark: _STATUTE_NUMBER__e959dd64_d7a2_4ff3_a260][bookmark: _STATUTE_P__6a478078_876d_44b3_870e_40b4][bookmark: _PAR__9_c9216fb2_5aab_4bd9_bf08_015e6353][bookmark: _LINE__12_da58ae79_214d_490e_b4a0_f5043b][bookmark: _STATUTE_CONTENT__63d560a0_1f30_4a75_943][bookmark: _LINE__13_f4384c35_853d_4610_9a97_86ab1e][bookmark: _LINE__14_9b4978bb_0275_4966_a625_d7b437][bookmark: _LINE__15_af9bae8b_1293_4ac4_9e90_b118b7][bookmark: _LINE__16_9848622c_51e6_4877_8a23_30449d][bookmark: _LINE__17_a0452815_f4ee_4964_b55a_4df3e3][bookmark: _LINE__18_f5e1751c_4106_40c8_a282_79b00f]C. "Employer surveillance" means the monitoring of an employee by an employer through the use of an electronic device or system, including but not limited to the use of a computer, telephone, wire or radio or an electromagnetic, photoelectronic or photo-optical system.  "Employer surveillance" does not include the use by an employer of surveillance cameras for security or safety purposes or the use of global positioning system tracking or other safety devices on vehicles owned by the employer but operated by the employee.
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[bookmark: _STATUTE_NUMBER__404deb17_1d61_49a7_bc4d][bookmark: _STATUTE_SS__37193a52_dce6_411a_a358_85e][bookmark: _PAR__14_772f0774_cdc7_4062_88e5_387866a][bookmark: _LINE__30_e70e18ab_1ddf_4071_ac0c_0e8b90][bookmark: _STATUTE_HEADNOTE__471dce4c_e667_43e8_a3][bookmark: _STATUTE_CONTENT__1c199df4_717d_422c_bcb][bookmark: _LINE__31_37e84afe_b407_44ce_bacb_b3f2f1][bookmark: _LINE__32_2dcd7cef_8db1_4d83_bbf9_8eb3aa]6. Private right of action. A person aggrieved by a violation of this section has a private right of action for injunctive relief and recovery of civil penalties and attorney's fees.
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[bookmark: _PAR__2_f1c60cce_68af_44dc_8eea_e984c048][bookmark: _LINE__2_1b88ad25_7292_42d1_b761_ac79a1f][bookmark: _LINE__3_63e5fdcd_22a1_4814_b359_a83e32f][bookmark: _LINE__4_03114d2f_f110_401c_a7a4_4842416][bookmark: _LINE__5_f23f2815_37cb_43ff_8e13_c8ead11][bookmark: _LINE__6_de9282ca_95e0_4576_a6e1_ed459a9][bookmark: _LINE__7_96b03407_7883_459d_b6cd_1f74037][bookmark: _LINE__8_4ef9a613_77ba_4e80_b013_594605b][bookmark: _LINE__9_cadc63ff_1e01_4d00_bf43_7cb5435][bookmark: _LINE__10_67d0fce5_3046_4637_86e7_42d5e9]This bill specifies that an employer may use employer surveillance only if the employer informs the employee before beginning employer surveillance. It prohibits an employer from using audiovisual monitoring in an employee's residence or personal vehicle or on the employee's property and provides that an employee can decline a request by an employer to install data collection or transmission applications on the employee's personal electronic devices for the purposes of employer surveillance. It requires that an employer notify a prospective employee during the interview process that the employer engages in employer surveillance. It gives rule-making authority to the Department of Labor.  It also creates a private right of action for persons aggrieved by a violation by an employer.
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