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[bookmark: _PAR__5_44c96f01_0496_4b82_a499_5abdefec][bookmark: _LINE__17_eb9d2b5d_8589_4b86_996f_3e2aac][bookmark: _LINE__18_e3433aa9_d46b_42c3_a223_fca042][bookmark: _LINE__19_7cd8a7d5_c637_4724_93ed_494089][bookmark: _LINE__20_d41827fe_5f19_47b1_99e9_62a678][bookmark: _LINE__21_3e5ab87b_3be2_43ad_a7e7_61fdde][bookmark: _LINE__22_b5ae55e0_b10f_4b1f_bc29_15d0cc][bookmark: _LINE__23_14bbb266_afea_4a4d_ab62_39af90][bookmark: _LINE__24_d13c7699_976e_47b4_857a_51d887][bookmark: _LINE__25_15521919_e793_4a97_b8eb_4fcc99]This bill amends the law governing earned paid leave to provide that an employee is entitled to earn one hour of paid leave from a single employer for every 40 hours worked, up to the accrual limit specified in the employer's policy governing paid leave for one year of employment. The bill also provides that accrued and unused hours of earned paid leave from the previous year of employment must be available for use by an employee in the current year of employment. The bill provides that accrued and unused hours of earned paid leave from the previous year of employment may not reduce the total amount of hours of paid leave an employee is entitled to earn in the current year of employment, up to the accrual limit specified in the employer's policy governing paid leave.
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