Maine Revised Statutes

Title 32: PROFESSIONS AND OCCUPATIONS
Chapter 125: EMPLOYEE LEASING COMPANIES

814051. DEFINITIONS

Asused in this chapter, unless the context otherwise indicates, the following terms have the following
meanings. [ 1991, c. 468, 84 (NEW.]

1. Client company. "Client company" means a person, association, partnership, corporation or other
entity that |eases employees from an employee |easing company pursuant to contract.

[ 1991, c. 468, §4 (NEW .]

1-A. Commissioner. "Commissioner" means the Commissioner of Labor.

[ 1995, c. 618, §18 (NEW .]

2. Controlling person. "Controlling person” means:

A. A person or entity that owns a 5% or greater interest in an employee leasing company or possesses,
directly or indirectly, the power to direct or cause the direction of the management or policies of an
employee leasing company through ownership of voting securities, by contract or otherwise, and

is actively involved in the day-to-day management of the company; or [ 1991, c. 468, 84
(NEW . ]

B. A natural person employed, appointed or authorized by an employee leasing company to enter into
a contractual relationship with a client company on behalf of the employee leasing company. [ 1991,
c. 468, 84 (NEW.]

[ 1991, c. 468, §4 (NEW .]

3. Employeeleasing company. "Employee leasing company" means a sole proprietorship, partnership,
corporation or other form of business entity, a substantial portion of the business of which consists of leasing
employees to one or more client companies under contractual arrangements that are characterized by the
following.

A. Employment responsibilities are carried out by the employee leasing company or are shared by the
employee leasing company and the client company. [ 1991, c. 468, 84 (NEW.]

B. Direction and control of employees provided by the employee leasing company are handled by the
employee leasing company or are shared by the employee leasing company and the client company.
"Direction and control" includes the right of the employee leasing company to hire and fire employees.
[1991, c. 468, 84 (NEW.]

C. Theleasing arrangement is long term and does not include arrangements to provide temporary help
services. "Temporary help services' means a service whereby an organization hires its own employees
and assigns them to a 3rd party to support or supplement the 3rd party's work force in work situations
such as employee absences, temporary skill shortages, seasonal work load conditions and special
assignments and projects. [ 1991, c. 468, 84 (NEW.]

D. Theleasing arrangement does not include providing labor dispute workers. "Labor dispute worker"
means aworker who is furnished to an entity to replace workersinvolved in strikes, lockouts or other
labor activities. [ 1991, c. 468, 84 (NEW.]

[ 1991, c. 468, §4 (NEW .]
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4. Registrant. "Registrant” means an employee |easing company that registers under this chapter.
[ 1991, c. 468, §4 (NEW .]

5. Superintendent. "Superintendent” means the Superintendent of Consumer Credit Protection.
[ 2013, c. 257, §1 (AVD) .]
SECTI ON HI STORY

1991, c. 468, §4 (NEW. 1995, c. 618, §18 (AMD). 2013, c. 257, §1
(AND) .

The State of Maine claims a copyright in its codified statutes. If you intend to republish this materia, we require that you include the
following disclaimer in your publication:

All copyrightsand other rightsto statutory text arereserved by the Sate of Maine. Thetext includedin this publication reflects changes
made through the Second Regular Session of the 127th Maine Legidatureand is current through October 1, 2016. Thetextissubject to
changewithout natice. It isa version that has not been officially certified by the Secretary of State. Refer to the Maine Revised Satutes
Annotated and supplementsfor certified text.

The Office of the Revisor of Statutes also requests that you send us one copy of any statutory publication you may produce. Our godl
isnot to restrict publishing activity, but to keep track of who is publishing what, to identify any needless duplication and to preserve
the State's copyright rights.

PLEASE NOTE: The Revisor's Office cannot perform ressarch for or providelegd advice or interpretation of Mainelaw to the public.
If you need legal assistance, please contact aqudified attorney.

| 2 Generated
10.13.2016




