Maine Revised Statutes

Title 20-A: EDUCATION
Chapter 508: EDUCATOR EFFECTIVENESS

8§13704. ELEMENTS OF SYSTEM

A performance evaluation and professional growth system consists of the following elements: [ 2011,
c. 635, Pt. A 83 (NEW.]

1. Standards of professional practice. Standards of professional practice by which the performance of
educators must be evaluated.

A. The department shall provide, by rule, a set of standards of professional practice or a set of criteriafor
determining acceptable locally determined standards for teachers and a set of standards of professional
practice or a set of criteriafor determining acceptable locally determined standards for principals;
[2011, c. 635, Pt. A 83 (NEW.]

[ 2011, c. 635 Pt. A §3 (NEW .]

2. Multiple measures of effectiveness. Multiple measures of educator effectiveness, other than
standards of professional practice, including but not limited to student learning and growth;

[ 2011, c. 635, Pt. A §3 (NEW .]

3. Rating scale. A rating scale consisting of 4 levels of effectiveness.

A. Therating must be based on standards of professional practice and measures of educator
effectiveness. The proportionate weight of the standards and the measuresis alocal decision, but
measurements of student learning and growth must be a significant factor in the determination of the
rating of an educator. School administrative units shall use state assessment growth data for English
language arts, literacy and mathematics as at least one measure of the performance of English language
arts and mathematics teachers in tested grades and as a measure for the performance of principals.

An educator whose summative effectiveness rating indicates ineffectiveness must receive an annual
summative effectiveness evaluation and rating until the rating improves.

An individualized education plan may not be used to measure student growth for the purposes of teacher
and principal evaluation, but an individualized education plan may be a source of evidence from which
learning objectives and learning targets may be developed. [ 2015, c. 3, 81 (AMD).]

B. Therating scale must set forth the professional growth opportunities and the employment
consequencestiedtoeachlevel. [ 2011, c. 635, Pt. A 83 (NEW.]

C. At least 2 of the levels must represent effectiveness, and at least one level must represent
ineffectiveness; [ 2011, c. 635, Pt. A, 83 (NEW.]

[ 2015, c. 3, §1 (AVD) .]

4. Professional development. A process for using information from the evaluation process to inform
professional development;

[ 2011, c. 635 Pt. A 83 (NEW .]

5. Implementation procedures. Implementation procedures that include the following:
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A. Evaluation of educators on aregular basis, performed by one or more trained evaluators. The
frequency of evaluations may vary depending on the effectiveness level at which the educator is
performing, but observations of professional practice, formative feedback and continuous improvement
conversations must occur throughout the year for all educators; [ 2011, c¢. 635, Pt. A, 83
(NEW . ]

B. Ongoing training on implementation of the system to ensure that all educators and evaluators
understand the system and have the knowledge and skills needed to participate in a meaningful way;
[2011, c. 635, Pt. A 83 (NEW.]

C. A peer review component to the evaluation and professional growth system and opportunities for
educators to share, learn and continually improve their practice; and [ 2011, c. 635, Pt. A,

83 (NEW.]

D. Formation of a steering committee composed of teachers, administrators and other school
administrative unit staff that regularly reviews and refines the performance evaluation and professional
growth system to ensure that it is aligned with school administrative unit goals and priorities; and
[2011, c. 635, Pt. A 83 (NEW.]

[ 2011, c. 635, Pt. A §3 (NEW .]

6. Professional improvement plan. The opportunity for an educator who receives a summative
effectiveness rating indicating ineffectiveness in any given year to implement a professional improvement
plan.

[ 2011, c. 2, §18 (COR) .]
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