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Be it enacted by the People of the State of Maine as follows:
Sec. 1. 26 MRSA §664, sub-§1-A is enacted to read:

1-A. Student and minor wage. Notwithstanding subsection 1, starting January 1,
2022 an employer may pay an employee who has not attained 20 vears of age and is a

student at a secondary or postsecondary school and an employee who has not attained 18

years of age a minimum hourly wage of $9.75. On January 1, 2023 and each January st
thereafter, the minimum hourly wage then in effect under this subsection must be increased
by the increase, if any, in the cost of living. The increase in the cost of living must be
measured as described in subsection 1.

SUMMARY

This bill provides a minimum hourly wage of $9.75 starting January 1, 2022 for an
employee who has not attained 20 years of age and is a student at a secondary or
postsecondary school and an employee who has not attained 18 years of age. On January
1, 2023 and each January 1st thereafter, this minimum hourly wage must be increased by
the increase, if any, in the cost of living.
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